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The Journal for Advancing Sport Psychology in Research (JASPR) accentuates the development of research scholarship 
through highly immersive, mentored opportunities for students to first author rigorous student-led research and serve 
as gatekeepers (i.e., as peer-reviewers and editorial board members) of scientific knowledge through an innovative 
student-centered publishing platform. First-author publications are considered one of the foremost pinnacles of scientific 
achievement for research scholars; and, serving as peer reviewers and Editorial Board members of scientific journals 
are, respectively, considered two of the most valued professional service endeavors in the academic realm. JASPR’s 
student-centered operations are intended to enrich students’ knowledge of scientific publishing processes, develop 
and strengthen their scholarship skills, and bolster their abilities and motivation for navigating the complex academic 
publishing landscape. As the inaugural editors, in this paper, we: (a) call attention to opportunities in the research 
publishing landscape to involve students through mentored experiences, (b) broadly describe the role of mentorship in 
student scholarship, (c) introduce ASPiRE which describes the journal’s mentoring activities and guides the immediate, 
short-term, and long-term student scholarship impacts in a logic model, and (d) provide an overview of opportunities for, 
and the benefits of, student involvement in the journal. Finally, we conclude with a call for student and faculty engagement 
in the journal.  
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Understanding of the scientific process, the
responsible conduct of research, and dissemination 

of scientific findings are integral learning outcomes 
graduate students are expected to achieve through the 
completion, and publication, of theses and dissertations. 
Furthermore, for graduate students pursuing positions in 
academia, publishing original research in peer-reviewed 
journals is an important indicator of promise as an early 
career scholar (Carpenter, 2008; Cassuto, 1998). In fact, 
amassed publications are one of the primary barometers 
by which research productivity is measured (Adams, 
2003; Riffe, 2005; Wootton, 2013). Publishing, however, 
is not an easy feat. Submitting authors face a high rate 

of rejected manuscripts by peer-reviewed publications 
(Moizer, 2009; Treviño, 2008). For example, more than 
half of submitted peer-reviewed research manuscripts 
are not accepted for publication (Blümle et al., 2016; 
Chen et al., 2016; Schumaker et al., 2014). Consequently, 
graduate students may feel unqualified to attempt to 
publish their work and perhaps feel deterred by the 
rigorous academic dance of writing, submitting, revising, 
and resubmitting their work, sometimes time and again, 
before their manuscript has met the scientific mark 
deemed acceptable for peer-reviewed publication. As 
such, graduate student work in the form of class-based 
research projects and theses, unfortunately, largely goes 
unpublished (Magori, 2019). 

As challenging as the peer-review publication process  
is for graduate student authors, and for all scholars for 
that matter (see Day, 2011), it is an important cornerstone 
of modern-day science. The peer-review process depends 
on members of the scientific community, in most cases 

mailto:avisek@gwu.edu


8	 Journal for Advancing Sport Psychology in Research

research scholars with topic knowledge or expertise 
evidenced by an established record of publication, to 
serve as professional reviewers of one another’s scientific 
work. Peer review, typically, involves a blinded evaluation 
of a research manuscript assessed for its validity, reliability, 
and novelty. This process is intended to uphold the 
integrity of the scientific community and be a gatekeeper 
of scientific knowledge, distinguishing quality research 
from poor research (Holt & Spence, 2012). Interestingly 
though, there is a conspicuous absence of education 
and established guidance provided to peer reviewers as 
evaluators of one another’s scientific research (Daniel, 
1993). Learning how to peer review, instead, is largely a 
trial-by-error process (Smith, 2006). According to Callaham 
and Tercier (2007), this can contribute to an unpredictable 
quality of evaluations conducted by peer reviewers, as 
well as variable, and at times, conflicting evaluations 
given by reviewers assigned to the same manuscript (see 
Bornmann et al., 2010; Cicchetti, 1991, 1997; Ernst et 
al., 1993). As a result, “Reviewer 2”’ jokes are commonly 
made among submitting authors under the pretense 
that Reviewer 2 is assumed to be an exceptionally poor 
evaluator (see Peterson, 2020). Given the magnitude 
of the peer reviewer’s role as a guardian of scholarly 
knowledge, the lack of formalized training in peer review 
is a disconcerting aspect of the scientific review process.

When graduate students are trained in peer review, it 
is largely done through faculty mentoring (Smith, 2006). 
We acknowledge, however, that many students’ graduate 
training may not include peer review. This is likely not 
the result of a lack of willingness on the part of faculty, 
but instead the result of an absence of having received 
formalized training themselves as graduate students, 
compounded further by limited time and a dearth of 
resources to provide such training, even informally, to 
their current students. Subsequently, over the years, there 
have been numerous calls for the creation of educational 
opportunities that engage manuscript reviewers in 
learning the nuances of evaluating scientific research 
(e.g., Cicchetti, 1991; Davidoff, 2004; Mulligan et al., 2012; 
Smith, 2006). Among them is Brustad, who in 1999 stated: 

For the betterment of research in sport and exercise 
psychology, as well as for the professional development 
of the individual reviewer, I believe that it is essential to 
provide our graduate students and young professionals 
with opportunities to develop the expertise and 
motivation that will make them effective reviewers 
(pp. 311-312).

Scientific publications are indeed a reflection of the 
author(s) work, and also a reflection of the process and 
rigor, or lack thereof, of peer review. 

One approach to becoming an effective manuscript 
reviewer is through the creation of formalized, 
structured opportunities for graduate students to 
engage in the process of peer review. The opportunity 
to receive guidance, early on in peer-review endeavors, 
can better prepare graduate students to conduct higher 
quality manuscript reviews when invited to serve as 
professionals, which will undoubtedly both inform and 
strengthen their own writing as submitting authors of 
peer-reviewed academic manuscripts. Likewise, student 
opportunities to serve as editorial board members of 
an academic journal can provide a unique opportunity 
to “pull back the curtain” on the academic publishing 
processes that students and early career professionals are 
otherwise blind to. Most often, editorial board positions 
are bequeathed solely to experienced researchers with 
highly successful publication records. This may be one of 
academia’s greatest missed opportunities for graduate 
student training in research scholarship. Perhaps there is 
no greater way for students to learn and appreciate the 
ins and outs of academic publishing than to be integrated 
into the editorial board structure of scientific journals 
and engage in experiential learning through mentored 
relationships with reputable faculty researchers serving 
in editorial board positions.

To these ends, the Journal for Advancing Sport 
Psychology in Research (JASPR), the Association for 
Applied Sport Psychology’s (AASP) newest open-access 
scientific publication, seeks to provide students with 
didactic authorship, peer and professional manuscript 
review, and editorial board experiences through a 
structured outlet for rigorous student-led scholarship 
(see Hess et al., 2021 of this issue). The purposes of this 
paper are three-fold: (a) overview the role of mentorship 
in accentuating graduate student scholarship, (b) 
introduce the student-centered mentoring framework 
we, as the inaugural editors of JASPR, established for 
encouraging and inspiring the development of students’ 
research scholarship, and (c) provide an overview of 
the journal’s unique and highly immersive academic 
publishing opportunities for students. We conclude the 
paper with a call for student and faculty involvement in 
the journal. 

Mentorship in Graduate Student 
Scholarship

Mentoring is generally described as a supportive 
relationship that helps us learn and develop in our 
professional, academic, and personal lives (Ragins & 
Kram, 2007). While there are various types of mentoring 
that can take place throughout students’ educational 
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experience, we focus our attention here, broadly, on 
faculty-to-student mentoring and student-to-student 
peer mentoring. We also highlight benefits to faculty 
and student mentors that serve to accentuate research 
scholarship.

Benefits of Faculty-to-Student Mentoring
A core component of graduate student education 

is faculty-to-student mentoring (Kelly & Schweitzer, 
1999; Lechuga, 2011; Watson et al., 2009). Most often, 
graduate students’ formal mentoring will come from a 
faculty member in their ‘home’ department (Watson et 
al., 2009) and should expand graduate students’ breadth 
and depth of knowledge and skills. Additionally, high-
quality faculty mentoring is likely to benefit students 
socially and emotionally in ways that foster feelings of 
connectedness and satisfaction for them, develop their 
ability to cultivate stronger interpersonal relationships, 
and improve their self-regulation skills (Eby et al., 2008; 
Hamilton et al., 2019; Ramirez, 2002; Taylor & Neimeyer, 
2009). Further, students benefit psychologically in ways 
that accentuate their academic and overall professional 
development, including but not limited to their 
development of self-identity, confidence, autonomy, 
sense of purpose, ambition, research productivity, and 
job search self-efficacy (Eby et al., 2008; Green & Bauer, 
1995; Hamilton et al., 2019; Ramirez, 2002; Taylor & 
Neimeyer, 2009; Tenenbaum et al., 2001). 

As a result, mentoring can be pivotal in positioning 
the trajectory of graduate students’ research pursuits 
by shaping their identities and initiating the formation 
and growth of their academic networks. Accordingly, 
the presence of a positively regarded faculty mentor 
can improve students’ reported satisfaction with 
their graduate training (Clark et al., 2000). Further, 
positively regarded faculty mentors and strong advising 
relationships may be particularly important for retaining 
women in the fields in which they completed their 
graduate study (Ivie et al., 2016). We acknowledge, 
however, mentored experiences are not necessarily 
equally delivered or received. For a myriad of reasons, 
students may discover themselves needing to identify 
mentors outside their program of study or academic 
institution and establish mentoring relationships on their 
own volition (Watson et al., 2009). For graduate students 
in the field of psychology across the domains of sport, 
exercise, and performance, JASPR is a unique academic 
publishing platform whereby students can receive 
faculty-to-student mentoring through their involvement 
in structured research scholarship opportunities. 

Benefits of Student-to-Student Peer 
Mentoring

The benefits of student-to-student peer mentoring 
in academia can include, though are certainly not 
limited to: the expansion of students’ critical thinking 
and collaboration skills (Dolan & Johnson, 2009; 
Wong et al., 2016), improved sense of social support 
and responsibility (Wong et al., 2016), enhanced 
psychological wellbeing (Watson et al., 2009; Wong et 
al., 2016), greater academic performance and success 
(Chester et al., 2013; Hryciw et al., 2013; Leidenfrost et 
al., 2014), as well as heightened persistence and student 
enrollment retention (Collings et al., 2014; Crisp, 2010). 
The aforementioned benefits are important to students’ 
growth as research scholars. Peer activities, such as 
graduate student writing groups that allow students 
to connect over shared challenges, can ameliorate 
feelings of isolation in the writing and publication 
processes. Activities like these can increase students’ 
self-confidence in their abilities to write with the goal 
of publishing (Belcher, 2009), while also increasing the 
number of manuscripts they submit to peer-reviewed 
journals (Kamler, 2008). Most certainly, the opportunity 
for students to share travails and successes with one 
another can help them feel greater relatedness to one 
another and bond over shared interests and pursuits, 
which are important components of academic learning 
and growth (see Belcher, 2009; Graham & McClain, 
2019; Reddick, 2012; Watson et al., 2009). 

For students from marginalized populations, 
student-to-student peer mentoring is likely even  
more critical. For example, for Black students enrolled 
in predominantly White institutions, student-to-student 
peer mentoring has been reported to boost their 
sense of belongingness (Graham & McClain, 2019). 
Connection to, and inclusion of, one another, are at the 
heart of student-to-student peer mentorship, which is 
associated with better academic adjustment and social 
integration (Barnett, 2011; Chester et al., 2013; Collings 
et al., 2014), as well as decreased feelings of alienation 
(Graham & McClain, 2019; Levett-Jones et al., 2007; 
Wong et al., 2016). As a student-centered journal, JASPR 
recognizes the important role of peer mentoring and 
how students’ connectedness to one another, through 
shared experiences, facilitates their mutual growth as 
research scholars. Students that participate in JASPR’s 
many immersive student opportunities (see later 
section of this paper) will reap benefits of receiving both 
faculty-to-student mentorship and student-to-student 
peer mentorship.
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Reciprocal Mentoring Benefits
According to empirical evidence (e.g., Colvin & 

Ashman, 2010; Dolan & Johnson, 2009; Reddick et al., 
2012; Tenenbaum et al., 2001) and scholarly anecdotes 
(e.g., DuBois et al., 2011; Horowitz & Christopher, 2013; 
McKinsey, 2016; O’Hara et al., 2019; Ragins & Kram, 
2007; Rhodes, 2002, 2005) mentoring relationships 
are reciprocally beneficial. Generally, there is great 
satisfaction in being afforded the privilege of, and 
opportunity to, mentor and “pay forward” knowledge, 
skills, and lessons learned from one’s own experiences 
to positively influence the growth and development 
of the next generation of learners and scholars. We 
would, thus, be remiss not to acknowledge the benefits 
of these relationships to faculty and student mentors, 
particularly with regard to scholarship development and 
its intersection with JASPR service involvement. 

Faculty Mentors
For faculty, mentoring activities are highly regarded 

across academia’s three treasured pillars: research, 
teaching, and service. Consequently, developing synergies 
across the three pillars, in creative ways, can generate 
more sustainable academic environments (see Boyer et 
al. 2012 case study example). The volume of students 
mentored by a faculty member and the successes of their 
students are metrics by which faculty impact is measured 
annually through academic performance reviews, and 
most certainly through promotion and tenure dossiers 
(see Burnham et al. 2010, Tools for Dossier Success: 
A Guide for Promotion and Tenure). JASPR’s student-
centered publishing platform provides a unique, and 
creative, opportunity for faculty serving on the Editorial 
Board to educate and further the development of student 
scholars through the provision of professional service in a 
research publishing infrastructure. 

Student Mentors
Similarly, for students, peer mentoring activities serve 

as important, and early, indicators of service stewardship, 
as well as their ability to lead and teach which enhances 
career readiness (Abbott-Anderson et al., 2016; Horowitz 
& Christopher, 2013). Graduate students, for example, 
often enter faculty and other professional positions 
with minimal experiences as mentors (and as previously 
discussed, with minimal experience as peer reviewers), 
though are expected to be excellent mentors (and peer 
reviewers) upon entering the academic workforce. 
However, we believe early opportunities to mentor 
graduate students in research scholarship, like those 
afforded to students through their involvement in JASPR, 

can simultaneously bolster their leadership, advocacy, 
and networking skills (see Colvin & Ashman, 2010) and 
their teaching and communication skills (see Dolan & 
Johnson, 2009). These skills serve to prepare students to 
excel across all three of academia’s valued pillars (i.e., 
research, teaching, and service). 

Advancing Sport Psychology  
in Research:  

A Student-Centered Approach
In the same spirit as the JASPR name (Journal for 

Advancing Sport Psychology in Research), we assiduously 
curated an Advancing Sport Psychology in Research 
(ASPiRE) logic model to describe the journal’s unique 
student-centered publication operation and guide its 
intended immediate, short-term, and long-term impacts 
on student scholarship development (see Figure 1). 
ASPiRE assumes students’ growth and development 
should be nurtured and supported by faculty and that 
students are active social agents with an innate desire 
to grow, master challenges, advance their development 
as scholars through immersive experiences, and broaden 
their academic network. Consistent with the mission 
and vision of JASPR, beyond offering the opportunity for 
students to write, submit, and upon acceptance, publish 
first-author research, the journal offers development 
opportunities for students to engage in the peer-review 
process. In addition, alongside faculty serving as 
members of the journal’s Editorial Board (i.e., Editorial 
Board Reviewer, Managing Editor, Associate Editor, and 
Editor-in-Chief), JASPR offers unique opportunities for 
students to serve alongside them in mentored positions 
as junior counterparts (i.e., Junior Editorial Board 
Reviewer, Junior Managing Editor, Junior Associate Editor, 
and Junior Editor-in-Chief). Mentoring and interactions 
among students and faculty, within these three distinct, 
yet corollary academic publishing environments (i.e., first 
author, peer reviewer, junior editorial board member) 
will be varied in nature and include dynamic practices and 
strategies that are both social and non-social in nature 
rooted in the theoretical principles of self-determination 
(Deci & Ryan, 1985; Ryan & Deci, 2017) and self-efficacy 
(Bandura, 1997)–psychological constructs that have, 
empirically, been found to be integral in fostering human 
motivation and high performance.

First, ASPiRE recognizes the manuscript preparation 
and submission process for student authors as 
an important environment for mentoring. Within 
this environment, JASPR’s Editorial Board input is 
predominantly non-social in nature, where a student 
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supplementary URL links)

• Checks and balances for actionable steps (i.e., 
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and self-advocacy throughout the submission and 
peer-review process

External Factors

Psychosocial 
Outputs

Scholarship 
Outputs

Figure 1. Advancing Sport Psychology in Research (ASPiRE) Logic Model 
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and the student’s faculty advisor utilize JASPR’s 
policies and procedures, educational materials, and 
checks and balances to guide the student’s manuscript 
preparation and submission. Second, in the peer-review 
environment, a range of faculty-to-student and student-
to-student peer-mentoring occurs both between 
JASPR Editorial Board faculty and students, as well as 
between student peer reviewers and JASPR Editorial 
Board members. Each plays a crucial part in gatekeeping 
scientific knowledge through mentorship and successful 
scholarship development of the students involved in 
the process. The peer-review environment includes 
social and non-social strategies and practices to ensure 
students learn the ins and outs of quality peer-review. 
For example, in addition to required online peer-review 
training modules, JASPR offers student-centered 
resources including a Reviewer Handbook to help 
facilitate manuscript reviews. Additionally, student peer-
reviewers have the opportunity to seek further guidance 
from JASPR Editorial Board members (e.g., Associate 
Editor, Junior Associate Editor), who can provide support 
as they navigate and learn the peer-review process. 
Third, and lastly, service to the profession by way of 
membership on the JASPR Editorial Board provides an 
environment where varied opportunities for faculty-
to-student mentoring and student-to-student peer 
mentoring are afforded to students. Special emphasis 
is placed on ensuring effective role clarity, verbal and 
written communication, social support, and creating 

opportunities for self-reflection, self-monitoring, and 
self-advocacy, to name a few (see again Figure 1). 

In these three publishing environments, we anticipate 
the dynamic interaction between students and faculty, 
using varied social and non-social mentoring practices 
and strategies, will result in enhanced psychosocial 
outputs including increased knowledge of publishing 
processes from important publishing vantage points 
(i.e., as the first author of a manuscript submitted for 
peer review, as a peer reviewer of scientific manuscripts, 
and as an editorial board member tasked with ensuring 
that published work is of high quality to advance the 
field of psychology in the domains of sport, exercise, and 
performance). Further beneficial outputs for students 
active in the publication process are discussed in the 
sections below. Our hypothesis is that these specific 
outputs will lead to more general outputs of increased 
scholarly self-efficacy and feelings of competence, 
autonomy, and relatedness which will facilitate the 
growth and development of students as self-confident 
and autonomously motivated student scholars.

Immersive Student Opportunities: 
Author & Reviewer

Benjamin Franklin is famously quoted as saying, “Tell 
me and I forget. Teach me and I remember. Involve 
me and I learn.” Immersive experiences imply a social 
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context in which connections are developed with others 
through mentored teaching and learning. Specifically, 
we aim to promote a collective student-centered effort 
that brings forward creative rigorous scholarship from 
strategically conceived, highly immersive, didactic 
teaching and learning opportunities for students to 
engage in all aspects of the publication process. In the 
following sections we provide an overview of the array 
of opportunities for student involvement in the journal.  
For each, prerequisite qualifications are provided, 
followed by a description of a role’s opportunities and 
responsibilities, along with a summary of the benefits 
afforded to students from the experience. 

Submitting Author
Consistent with JASPR’s vision, mission, and scope, 

the expectation is the submitting author has conducted 
rigorous student-led research and is a student at the time 
of manuscript submission or is within the first two years 
following the completion of requirements for a master’s 
or doctoral degree from an accredited institution.

Role and Responsibilities
The submitting author’s role is that of the lead 

and corresponding author. Responsibility rests with 
them to prepare a manuscript in accordance with the 
submission guidelines set forth by the journal. These 
include, for example: adherence to ethical standards, 
use of bias free language, adoption of the journal’s 
required font style and size in writing the manuscript, 
adherence to the APA Style Publication Manual 
with respect to formatting professional papers and  
in-text reference citations and the reference list. The 
submitting author is also responsible for completing and 
submitting supporting documents that must accompany 
the manuscript including a cover letter, CRediT role 
statement that identifies author contributions to the 
manuscript, and submission checklist. Unique to JASPR, 
all authors must also complete a JASPR Submission 
Checklist to ensure they have complied with required 
manuscript elements, provided responsible conduct of 
research assurances, specified conflict of interest and 
author contribution transparency, and delineated author 
contact information for all future correspondence 
regarding the manuscript. Much of this information 
is typically provided in a cover letter (also required); 
however, the JASPR Submission Checklist was created 
as a supplementary requirement to authors as a 
measure of structured checks and balances to ensure a 
thorough and complete submission, thereby increasing 
students’ competence and self-efficacy as a lead and 
corresponding author. To assist submitting authors in 

preparing their manuscript for submission, authors have 
access to an Author Handbook that provides detailed 
guidance for navigating manuscript preparation and the 
unique requirements of JASPR’s submission process. 

Opportunity Benefits
An obvious benefit to submitting authors is the 

opportunity for graduate students to first author their 
work and have it considered for publication. First-author 
publications are among the most highly valued and are 
incredibly important entries on the curriculum vitae 
(CV) of graduate students pursuing careers in academia.
Generally, authors are listed in order of relative
contribution. In psychological science, according to
the APA Style Publication Manual, the first author
has contributed the most, including the writing of the
manuscript (for a fuller understanding of instances
in which the lead and senior authors toggle between
first and last in authorship order, and how this can vary
across scientific disciplines, see Arvinen-Barrow & Visek,
2021 of this issue). As with any peer-reviewed journal,
publication in JASPR is not guaranteed and is contingent
upon the evaluation outcomes of external double-
blinded peer reviews, as well as those by other faculty
and student members of the Editorial Board.

That said, regardless of whether a manuscript is 
accepted for publication, of great benefit to submitting 
authors are the learning outcomes that occur as a process 
of “doing” on the pre-submission front end of the guided 
authorship experience (i.e., writing the manuscript, 
preparing all ancillary submission documents that 
accompany the manuscript, communicating with co-
authors), submission of the manuscript (see Figure 2  
which outlines JASPR’s workflow management 
processes for each submitted manuscript), and the 
post-submission backend of the peer review process 
(i.e., receiving the manuscript decision of reject, revise 
and resubmit, or accept; reflecting on the peer-review 
feedback; and most often, working with co-authors 
of the manuscript to improve the presentation of 
the manuscript for resubmission or submission to an 
alternative journal). The opportunity to first author a 
research publication is intended to foster an author’s 
self efficacy and competence in navigating publishing 
processes, so they are more confident in their abilities 
and autonomous in their future research endeavors and 
manuscript submission efforts. Additionally, authors will 
have direct correspondence with, and the opportunity 
to seek guidance from, student and faculty members 
of the Editorial Board as they navigate the submission 
and publication process. As a result, students may feel 
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Figure 2. JASPR’s Workflow Management Processes for Each Submitted Manuscript 
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a sense of connectedness and greater community in 
broadening their scientific network. 

Finally, submitting authors whose manuscripts are 
accepted for publication benefit from JASPR’s open 
access. This means an author’s scholarly work is freely 
available and accessible to the public (see the Berlin 
Declaration on Open Access to Knowledge in the 
Sciences and Humanities, 2003; Bethesda Statement 
on Open Access Publishing, 2003; Budapest Open 
Access Initiative, 2002 for further reading). In contrast, 
non-open access manuscripts require licenses that 
are typically only available to those affiliated with 
academic institutions or, alternatively, are available 
for a purchasing price to the public that is generally 
regarded as quite costly–this is commonly referred to as 
a “paywall” and barrier to scientific knowledge. JASPR, 
as a digital science publication, embraces the concept 
of open science in today’s modern era (see Borgman, 
2010) and through its open access, authors benefit 
from a larger readership which can elevate the impact 
of their scientific work considerably (see Pomerantz & 
Peek, 2016; McKiernan et al., 2016; Tennant et al., 2016) 
and contribute to knowledge equity (see Matheka et al., 
2014; Tennant et al., 2016 for further discussion).

Invited Peer Reviewer
Two decades following Robert J. Brustad (1999) 

championing for peer-review education, JASPR has 
been established with the mission of providing 
graduate students valuable research scholarship 
experiences (see Hess et al., 2021 this issue), including 
peer review of manuscripts. Because JASPR is a 
student-centered journal that aims to publish rigorous 
student-led research, graduate students willing to 
serve as invited peer reviewers have the opportunity 
to partake in genuine student-to-student peer review  
in a guided infrastructure, thereby gaining valuable 
review experience. 

Role and Responsibilities
The primary role of invited peer reviewers is to apply 

content specific knowledge consistent with JASPR’s 
vision, mission, and scope to provide a quality evaluation 
of manuscripts, as assigned by the Associate Editor and 
Junior Associate Editor, by the provided deadline. All 
student peer reviewers must complete a certified peer 
reviewer course. This free, self-paced, online course 
developed by Elsevier Research Academy is intended 
to provide students with formal compulsory training 
in peer review. JASPR requires students to submit the 
course completion certificate prior to being invited to 

peer review manuscripts. Following completion of the 
certification course and upon being invited and accepting 
a manuscript to review, reviewers receive a Reviewer 
Handbook that provides detailed guidance for navigating 
the online review process within JASPR’s infrastructure. 
The handbook is divided into three parts: (a) pre-review 
guidelines and processes, (b) review guidelines and 
processes, and (c) post-review guidelines and processes. 
It also provides reviewers a step-by-step guide on how 
to complete the JASPR reviewer form–a structured peer 
review form embedded into JASPR’s online Scholastica 
Peer-Review System.

Opportunity Benefits
JASPR is structured to provide graduate students 

with a didactive learning experience in the process of 
peer review in order to foster their competence and 
autonomy as quality peer reviewers. Graduate students 
who seek to become invited peer reviewers and provide 
professional service in this guided learning environment 
have the benefit of: (a) receiving formal training in 
conducting peer review, (b) liaising with Editorial 
Board members and receiving peer review mentoring, 
(c) broadening their knowledge of current theoretical 
discourses, methodologies, and practices occurring 
in psychology across the domains of sport, exercise, 
and performance through reviewing other students’ 
works, (d) gaining or honing their critical evaluation 
skills that will help peers improve their manuscripts and 
conveyance of their research findings, (e) developing 
the verbal and written communication skills they 
will need to interact professionally with authors and 
members of the Editorial Board, and (f) improving their 
time management abilities through balancing their 
academic course demands, and other obligations, with 
manuscript review deadlines established by the journal 
to facilitate timely reviews for submitting authors. The 
opportunity to engage in “doing” manuscript reviews 
will provide graduate students with critical evaluation 
experiences of their peers that will, in turn, inform and 
elevate the rigor of their own research. Ideally, this will 
cultivate greater research self-efficacy by serving as a 
gatekeeper of scientific knowledge, competence as a 
peer reviewer, and a stronger level of commitment to 
research as a developing early career scholar. 

Immersive Student Opportunities: 
Editorial Board

At the writing and time of this paper’s publication, 
student positions span all levels of the Editorial Board 
and include: Junior Editor-in-Chief, Junior Associate 
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Editor, Junior Editorial Board Reviewer, and Junior 
Managing Editor. Students are appointed to each 
position through a competitive application process 
and must be student members of AASP and in good 
academic standing. Editorial Board members must 
be committed to graduate student scholarship and to 
providing student-to-student peer mentorship. 

Junior Editor-in-Chief
The Junior Editor-in-Chief is a doctoral-level student 

with a master’s degree in psychology across sport, 
exercise, and/or performance, or another related area. 
Students that serve in this position are required to have 
a sound understanding of JASPR’s vision, mission, and 
scope, as well as a thorough understanding of the AASP 
and American Psychological Association’s (APA) Ethical 
Codes and guidelines. Additionally, the Junior Editor-in-
Chief is required to have exceptional attention to detail, 
excellent communication skills, demonstrated leadership 
and management skills, and the ability to make difficult 
and decisive decisions. At the time of application for 
the position, the Junior Editor-in-Chief must have 
demonstrated competence in the research and practice 
of psychology of sport, exercise, and/or performance 
and experience in the peer-review scholarship process, 
for example, as an author, co-author, or reviewer. 
Preferably, the Junior Editor-in-Chief will have evidence 
of first-author publications. 

Role and Responsibilities
The role of the Junior Editor-in-Chief is to work, in 

partnership, with the Editor-in-Chief. Responsibilities 
include promoting the growth and visibility of the 
journal, creating and maintaining the journal’s online 
presence, monitoring article submissions throughout the 
review process, conducting intake reviews of submitted 
manuscripts, assigning manuscripts to the Associate 
Editor and Junior Associate Editors, conducting quality 
review checks of resubmitted manuscripts, and making 
manuscript decisions based on recommendations 
from the Associate Editor and Junior Associate Editor.
Alongside the Editor-in-Chief, the Junior Editor-in-Chief 
also chairs Editorial Board meetings. 

Opportunity Benefits
The opportunity to serve alongside the Editor-

in-Chief, while also receiving mentorship from the 
Associate Editor and Managing Editor in navigating the 
publishing landscape, is indeed a unique opportunity 
for a doctoral student. The Junior Editor-in-Chief takes 
part in overseeing all publication processes and thus 
benefits in numerous ways. First, as a central conduit 

through which all submitted manuscripts are initially 
screened, the Junior Editor-in-Chief has the benefit of 
gaining a broader surveillance of the breadth of research 
being conducted, the types of innovative methodological 
approaches being used by peers, and the overall quality 
of submissions. Second, evaluating manuscript reviews 
and recommendations collated by the Associate Editor 
and Junior Associate Editor presents the Junior Editor-
in-Chief with the benefit of expanding the scope of their 
constructive evaluation skills. As a gatekeeper of scientific 
knowledge, balancing inputs from multiple sources in 
this formal and structured manner to determine what 
constitutes rigorous scholarship is an opportunity, albeit 
challenging, the Junior Editor-in-Chief has not likely 
ever before experienced. Third, with guidance from 
the Editor-in-Chief, the Junior Editor-in-Chief will begin 
to develop the autonomy needed to make editorial 
decisions regarding the ultimate outcome of each 
manuscript submitted, and fourth, will learn to relay 
this decision to the submitting author. The opportunity 
to communicate both unfortunate publication outcome 
decisions (e.g., a manuscript being rejected), as well as 
welcomed publication decisions (e.g., a manuscript being 
accepted or invited to revise and resubmit) will expand 
the Junior Editor-in-Chief’s ability to communicate 
decisive outcomes. Fifth, the Junior Editor-in-Chief 
benefits from holding the unique position as a student 
leader and peer mentor to the Junior Associate Editors, 
Junior Editorial Board Reviewers, Junior Managing 
Editor, invited peer reviewers, and submitting authors. 
The chance to build professional relationships, with all 
of the aforementioned stakeholders, while leading a 
scientific publishing enterprise, will likely strengthen 
the Junior Editor-in-Chief’s sense of connectedness 
to the field and enhance their leadership, mentoring, 
and management abilities. Lastly, the sixth and final 
benefit are amalgamations of the opportunities and 
benefits highlighted thus far. As a result of the mentored 
experiences, skills, and abilities developed while serving 
as a Junior Editor-in-Chief, the rigor of the student’s own 
research will be elevated given the wealth of research 
knowledge expansion afforded to the Junior Editor-
in-Chief as a product of being so highly immersed in 
the journal and its publications. As an emerging early 
career scholar, the Junior Editor-in-Chief is likely to be 
strongly considered for future competitive academic 
appointments, collaborative research partnerships, and 
for highly visible professional service positions. 

Junior Associate Editor
A Junior Associate Editor is, at minimum, a master’s 

degree student with demonstrated competence in the 
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research and practice of psychology in sport, exercise, 
and/or performance. Similar to the Junior Editor-in-
Chief, a Junior Associate Editor must also have a sound 
understanding of JASPR’s vision, mission, and scope, and 
a thorough understanding of the AASP and APA Ethical 
Codes and guidelines. Likewise, a Junior Associate Editor 
must have exceptional attention to detail and excellent 
communication skills, with the ability to make difficult 
and decisive decisions. Demonstrated leadership and 
management skills are also required of a Junior Associate 
Editor, along with evidence of peer-reviewed scholarship 
as an author, reviewer, or co-author. Evidence of first-
author publication(s) is highly desirable.

Role and Responsibilities
The role of a Junior Associate Editor is to work, in 

partnered collaboration, with the Associate Editor. 
Together, they promote the growth and visibility of 
the journal and maintain its online presence, conduct 
manuscript reviews, select and invite professionals and 
students with content knowledge and working expertise 
to review manuscripts, and collate evaluations from 
all reviewers of a manuscript. Using those evaluations, 
along with their own, they make recommendations 
to the Editor-in-Chief and Junior Editor-in-Chief of 
a manuscript’s suitability for publication. A Junior 
Associate Editor is also responsible for attending all 
Editorial Board meetings. 

Opportunity Benefits
Students that serve in the position of Junior Associate 

Editor have a unique opportunity to develop skills and 
grow a network of professional and peer relationships 
that can facilitate the advancement of their academic 
careers. First, based on the assignment of manuscripts to 
a Junior Associate Editor, they will benefit from reading, 
reviewing, and thus gaining a broader understanding of 
the research topics trending, the methodologies being 
used by their peers, as well as a sense of the quality 
of the work being submitted for publication. Second, 
acting as an intermediary evaluator of a manuscript as 
it passes between the Editor-in-Chief/Junior Editor-in-
Chief, Editorial Board Reviewers/Junior Editorial Board 
Reviewers, and invited peer reviewers (see Figure 2) will 
expand a Junior Associate Editor’s ability to communicate 
clearly and concisely, and to work collaboratively and 
efficiently. Third, working alongside the Associate Editor, 
a Junior Associate Editor will learn how to synthesize 
feedback from many input sources to critically evaluate 
a manuscript and draw an informed recommendation 
regarding the suitability of a manuscript for publication. 
Certainly, reaching evaluative and difficult decisions 

regarding their peers’ work can be challenging for 
students to do of one another; however, as a gatekeeper 
of scientific knowledge it is a highly regarded skill. 
Fourth, the chance to cultivate professional and peer 
relationships with all members of the Editorial Board, 
including submitting authors, may facilitate a Junior 
Associate Editor feeling more connected to the field, and 
to the greater research environment as a whole. These 
connections may also expand a Junior Associate Editor’s 
academic network and the rigor of their own research in 
significant and meaningful ways. Fifth, a Junior Associate 
Editor has the benefit of opportunities to develop and 
grow in a safe and mentored professional publishing 
setting that is typically reserved for faculty experts, 
which can facilitate positioning the Junior Associate 
Editor as a highly competitive candidate for many other 
academic opportunities, including admittance to a 
doctoral program of study, fellowships, and being a highly 
competitive applicant for other scholarly opportunities 
such as the position of Junior Editor-in-Chief of JASPR. 

Junior Managing Editor
A Junior Managing Editor is a graduate student 

enrolled, at minimum, in a master’s degree program in 
psychology across the domains of sport, exercise, and/or 
performance that possesses an extraordinary attention 
to detail in editing and formatting formal documents 
for publication, such as research papers and scientific 
journal articles. Equally, the Junior Managing Editor 
must have demonstrated competence and experience 
with all aspects of applying and ensuring adherence 
of written works to the APA Style Publication Manual. 
Finally, the Junior Managing Editor must have excellent 
written and oral communication skills that can work 
collaboratively to meet publishing deadlines. 

Role and Responsibilities
The Junior Managing Editor works with the Managing 

Editor, along with all of the other Editorial Board 
members in editor roles, to publish and promote the 
growth and visibility of journal. The Junior Managing 
Editor’s primary responsibility is to work with the 
Managing Editor to complete final proof-reads of 
manuscripts accepted for publication and to ensure the 
accepted work adheres to the current edition of the APA 
Style Publication Manual guidelines prior to publishing. 
The Junior Managing Editor corresponds with author(s) 
at the proof stage of their manuscript before final 
publication. Lastly, the Junior Managing Editor, in 
collaboration with the Managing Editor, Junior Editor-in-
Chief, and the Editor-in-Chief, is responsible for drafting 
and finalizing all external journal communications, such 
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as position calls, special issue calls, announcements, 
social media content, and updating and maintaining 
current and accurate information for the journal on 
the AASP website and the journal’s online Scholastica 
Submission System. Junior Managing Editors attend all 
Editorial Board meetings.

Opportunity Benefits
A Junior Managing Editor has the benefit of reading 

and proof-reading accepted manuscripts, that are, 
consequently the highest quality of those submitted. As 
a result, the Junior Managing Editor is opportunistically 
positioned to expand their knowledge of research topics 
and novel methodologies being used by their peers. 
Junior Managing Editors have the benefits of gaining 
a greater appreciation for the detailed intricacies 
involved in formally preparing an accepted manuscript 
for publication, learning and executing publication 
dissemination strategies, and building professional 
relationships on the Editorial Board. The experiences 
afforded a Junior Managing Editor will competitively 
position students who may wish to seek roles later as 
a Junior Associate Editor and/or Junior Editor-in-Chief. 

Junior Editorial Board Reviewer
A Junior Editorial Board Reviewer must be a student 

working towards a master’s or doctoral degree in 
psychology of sport, exercise, and/or performance. 
They must possess exceptional attention to detail and 
excellent communication skills given the interaction 
required with other members of the Editorial Board and 
potentially with submitting authors. As a gatekeeper of 
scientific knowledge, Junior Editorial Board Reviewers 
will have previous research scholarship experience as 
an author, reviewer, or co-author, with demonstrated 
experience in research and practice aspects of the field. 

Role and Responsibilities
Students serving as a Junior Editorial Board Reviewer 

work in collaboration with an Editorial Board Reviewer 
to complete rigorous manuscript reviews, as assigned 
by the Associate Editor and Junior Associate Editor, by 
the provided deadline. Manuscript review assignments 
are given based on the Junior Editorial Board Reviewer’s 
content- and methodological-specific knowledge and 
a given manuscript’s area of investigation. Reviews 
are conducted using the same peer review resources 
provided to invited peer reviewers in the Reviewer 
Handbook (see Invited Peer Reviewer section). A 
Junior Editorial Board Reviewer, in consultation with 
an Editorial Board Reviewer, is also responsible for 
making a recommendation for a manuscript’s suitability 

for publication and, upon completion of the review, 
communicates the recommendation to the assigned 
Junior Associate Editor and Associate Editor. Junior 
Editorial Board Reviewers attend all scheduled Editorial 
Board meetings. 

Opportunity Benefits
While many of the benefits that come with the role 

of a Junior Editorial Board Reviewer overlap with that 
of an Invited Peer Reviewer, there are several unique 
experiences and opportunities provided to a Junior 
Editorial Board Reviewer. Most importantly, students 
serving in the position of a Junior Editorial Board 
Reviewer receive faculty mentorship from the Editorial 
Board Reviewer and Associate Editor, as well as peer 
mentorship from Junior Associate Editors to help improve 
the quality of their manuscript evaluations. As part of 
the Editorial Board, a Junior Editorial Board Reviewer 
also has valued input into the practices and policies 
of the journal. Further, as a process of the operational 
workflow of the journal, a Junior Editorial Board 
Reviewer will review manuscripts on a more frequent 
basis than invited peer reviewers. This means a Junior 
Editorial Board Reviewer will have greater opportunity 
to conduct reviews and, in turn, refine their research 
evaluation skills, as well as hone their professional 
communication skills through continuous interaction 
and correspondence with their faculty Editorial Board 
Reviewer counterpart, Associate Editor, Junior Associate 
Editor, and submitting authors. As a result, a Junior 
Editorial Board Reviewer will learn to think more critically 
about scholarship and, in turn, produce greater quality 
research themselves. Combined, a Junior Editorial Board 
Reviewer’s role in evaluating manuscripts, along with 
being an active participant in editorial board matters 
(e.g., having a voice and influence in journal-related 
operations, guidelines, and decisions) will likely lead 
to a greater commitment and connectedness to the 
field. Finally, graduate students that serve as a Junior 
Editorial Board Reviewer will subsequently enter 
doctoral programs and the academic workforce as 
early career scholars with a greater understanding of 
the peer-review process from “behind the curtain” of a 
scientific publication. A Junior Editorial Board Reviewer’s 
experience and acquired skills and abilities, will no doubt, 
position them to be highly competitive candidates for 
other academic appointments, including advancement 
as a Junior Managing Editor, Junior Associate Editor, or 
Junior Editor-in-Chief of JASPR and certainly for future 
service on the Editorial Boards’ of other sport, exercise, 
and performance psychology journals.

http://appliedsportpsych.org/site/assets/documents/JASPR-Reviewer-Handbook-2020.pdf
http://appliedsportpsych.org/site/assets/documents/JASPR-Reviewer-Handbook-2020.pdf


18	 Journal for Advancing Sport Psychology in Research

Call for Student and Faculty 
Engagement

As the inaugural editors of JASPR, we are excited 
for the innovative opportunities the journal presents 
for mentorship and structured guidance of students’ 
research scholarship, the scientific contributions their 
published studies will make to expand knowledge, and 
the utility of the journal’s publications to inform the 
evidence-based practices of our field. For students who 
are ready and wanting to step forward in progressing 
their academic careers, we encourage you to submit 
your most rigorous work to be reviewed, and given the 
full consideration it deserves, for publication. We also 
invite you to submit your name, qualifications, and CV 
to serve as an invited peer reviewer, and to consider 
responding to future calls for Editorial Board positions. 
There is perhaps no greater way to advance research than 
giving back to the field by disseminating the findings of 
your scientific work through peer-reviewed publication  
and serving as gatekeepers of scientific knowledge 
through your professional service as peer reviewers and 
editorial board members. For faculty, please embolden 
your most promising students to become involved in any 
one of the journal’s many student opportunities. Often, 
it is your persuasion they have the foundation from 
which to flourish as research scholars that is the tipping 
point toward propelling them to take that needed next 
step. Please join us, students and faculty, in establishing 
JASPR as a top-tier, go-to journal for rigorous student-
led research in psychology across the domains of sport, 
exercise, and performance. To learn more, please visit 
www.appliedsportpsych.org. 

Acknowledgements
The publication of this paper included rigorous peer 

review by members of the Editorial Board. We thank  
Kylee Ault (Michigan State University) and Alex Oliver (Glasgow 
Caledonian University), Junior Editorial Board Reviewers, 
and Stacy Gnacinski (Drake University), Managing Editor for 
their very thoughtful and constructive reviews which have 
undoubtedly strengthened the paper’s presentation. 

ORCID
Amanda J. Visek 

https://orcid/org/0000-0002-7032-2772 
Thierry R. F. Middleton 

https://orcid.org/0000-0001-9536-5325 
Liam O’Neil 

https://orcid.org/0000-0002-6195-0945
Travis R. Scheadler 

https://orcid.org/0000-0002-3609-442X

Monna Arvinen-Barrow 

https://orcid.org/0000-0002-8391-1269

References
Arvinen-Barrow, M. & Visek, A. J. (2021).”If we knew what 

we were doing, it would not be called research, would 
it?” (Albert Einstein): Paying forward publishing pearls 
of wisdom. Journal for Advancing Sport Psychology in 
Research, 1(1), 22-32.

Abbott-Anderson, K., Gilmore-Bykovskyi, A., & Lyles, A. A. 
(2016). The value of preparing PhD students as research 
mentors: Application of Kram’s temporal mentoring 
model. Journal of Professional Nursing, 32(6), 421-429. 
https://doi.org/10.1016/j.profnurs.2016.02.004 

Adams, J. (2003). Assessing faculty performance for merit: 
An academic accomplishment index. Journalism & Mass 
Communication Educator, 58(3), 239-250.  
https://doi.org/10.1177/107769580305800303 

Bandura, A. (1997). Self-efficacy: The exercise of control. 
W. H. Freeman and Company. 

Barnett, E. A. (2011). Validation experiences and persistence 
among community college students. The Review of 
Higher Education, 34(2), 193-230.  
https://doi.org/10.1353/rhe.2010.0019 

Belcher, W. L. (2009). Reflections on ten years of teaching 
writing for publication to graduate students and junior 
faculty. Journal of Scholarly Publishing, 40(2), 184-200. 
https://doi.org/10.3138/jsp.40.2.184 

Berlin Declaration on Open Access to Knowledge in the 
Sciences and Humanities. (2003). Berlin Declaration 
on Open Access to Knowledge in the Sciences and 
Humanities. Open Access, Max-Planck-Gesellschaft. 
https://openaccess.mpg.de/Berlin-Declaration

Bethesda Statement on Open Access Publishing. (2003). 
Bethesda Statement on Open Access Publishing.  
http://legacy.earlham.edu/~peters/fos/bethesda.htm

Boyer, S., Attaran, S., & Edmondson, D. (2012). Delivering 
value as a tenure track faculty member: Combining 
the three pillars of academia. International Journal of 
Education Research, 7(2), 123-134.

Brustad, R. J. (1999). Editorial perspective: The contribution of 
the manuscript-review process to knowledge development 
in sport and exercise psychology. Journal of Sport and 
Exercise Psychology, 21(4), 307-312.  
https://doi.org/10.1123/jsep.21.4.307

Budapest Open Access Initiative. (2002). Read the Budapest  
Open Access Initiative.  
http://www.budapestopenaccessinitiative.org/read 

Blümle, A., Schandelmaier, S., Oeller, P., Kasenda, B., Briel, 
M., & von Elm, E. (2016). Premature discontinuation of 
prospective clinical studies approved by a research ethics 
committee – A comparison of randomised and non-
randomised studies. PLoS ONE, 11(10), e0165605.  
https://doi.org/10.1371/journal.pone.0165605 

ACCENTUATING RESEARCH SCHOLARSHIP THROUGH INNOVATIVE STUDENT OPPORTUNITIES

http://www.appliedsportpsych.org
https://orcid.org/0000-0001-9536-5325
https://orcid.org/0000-0002-6195-0945
https://orcid.org/0000-0002-3609-442X
https://orcid.org/0000-0002-8391-1269
https://doi.org/10.1016/j.profnurs.2016.02.004
https://doi.org/10.1177/107769580305800303
https://doi.org/10.1353/rhe.2010.0019
https://doi.org/10.3138/jsp.40.2.184
https://openaccess.mpg.de/Berlin-Declaration
http://legacy.earlham.edu/~peters/fos/bethesda.htm
https://doi.org/10.1123/jsep.21.4.307
http://www.budapestopenaccessinitiative.org/read
https://doi.org/10.1371/journal.pone.0165605


Volume 1, Issue 1 • 2021	  19

ACCENTUATING RESEARCH SCHOLARSHIP THROUGH INNOVATIVE STUDENT OPPORTUNITIES

Borgman, C. (2010). Scholarship in the digital age: 
Information, infrastructure, and the Internet. MIT Press.

Bornmann, L., Mutz, R., & Daniel, H. D. (2010). A reliability-
generalization study of journal peer reviews: A 
multilevel meta-analysis of inter-rater reliability and its 
determinants. PLoS ONE, 5(12), e14331.  
https://doi.org/10.1371/journal.pone.0014331

Burnham, J. J., Hooper, L. M., & Wright, V. H. (2012). Tools for 
dossier success: A guide for promotion and tenure. 
Taylor & Francis Group.

Callaham, M. L., & Tercier, J. (2007). The relationship of 
previous training and experience of journal peer reviewers 
to subsequent review quality. PLoS Medicine, 4(1), e40. 
https://doi.org/10.1371/journal.pmed.0040040

Carpenter, S. (2008). A study of graduate student authorship 
in journalism and mass communication journals: 1997-
2006. Journalism & Mass Communication Educator, 63(3), 
224-240. https://doi.org/10.1177/107769580806300303

Cassuto, L. (1998). Pressures to publish fuel the 
professionalization of today’s graduate students.  
The Chronicle of Higher Education, 45(14), B4-B5.

Chen, R., Desai, N. R., Ross, J. R., Zhang, W., Chau, K. H., 
Wayda, B., Murugiah, K., Lu, D. Y., Mittal, A., Krumholz, 
H. M., & Hines Jr., H. H. (2016). Publication and reporting
of clinical trial results: Cross sectional analysis across
academic medical centers. British Medical Journal, 352,
i637. https://doi.org/10.1136/bmj.i637

Chester, A., Burton, L. J., Xenos, S., & Elgar, K. (2013). 
Peer mentoring for successful transition. Australian 
Journal of Psychology, 65(1), 30-37.  
https://doi.org/10.1111/ajpy.12006 

Cicchetti, D. V. (1991). The reliability of peer review for 
manuscript and grant submissions: A cross-disciplinary 
investigation. Behavioral and Brain Sciences, 14(1), 
119-135. https://doi.org/10.1017/S0140525X00065675

Cicchetti, D. V. (1997). Referees, editors, and publication 
practices: Improving the reliability and usefulness of the 
peer review system. Science and Engineering Ethics, 3(1), 
51–62. https://doi.org/10.1007/s11948-997-0016-4

Clark, R. A., Harden, S. L., & Johnson, B. (2000). 
Mentor relationships in clinical psychology doctoral 
training: Results of a national survey. Teaching of 
Psychology, 4, 262-268.  
http://dx.doi.org/10.1207/S15328023TOP2704_04

Collings, R., Swanson, V., & Watkins, R. (2014). The impact 
of peer mentoring on levels of student wellbeing, 
integration and retention: A controlled comparative 
evaluation of residential students in UK higher  
education. Higher Education, 68(6), 927-942.  
http://dx.doi.org/10.1007/s10734-0149752-y

Colvin, J. W., & Ashman, M. (2010). Roles, risks, and benefits 
of peer mentoring relationships in higher education. 
Mentoring & Tutoring: Partnership in Learning, 18(2), 
121-134. https://doi.org/10.1080/13611261003678879

Crisp, G. (2010). The impact of peer mentoring on success 
of community college students. The Review of Higher 
Education, 34(1), 39-60.  
https://doi.org/10.1353/rhe.2010.0003

Daniel, H. D. (1993). Guardians of science: Fairness and 
reliability of peer review. VCH.

Davidoff, F. (2004). Improving peer review: 
Who’s responsible? BMJ, 328, 657-658.  
https://doi.org/10.1136/bmj.328.7441.657

Day, N. E. (2011). The silent majority: Manuscript 
rejection and its impact on scholars. Academy of 
Management Learning & Education, 10(4), 704-718. 
https://doi.org/10.5465/amle.2010.0027

Deci, E. L., & Ryan, R. M. (1985). Intrinsic motivation and 
self-determination in human behavior. Plenum.

Dolan, E., & Johnson, D. (2009). Toward a holistic view of 
undergraduate research experiences: An exploratory  
study of impact on graduate/postdoctoral mentors. 
Journal of Science Education & Technology, 18, 487-500. 
https://doi.org/10.1007/s10956-009-9165-3 

DuBois, D. L., Portillo, N., Rhodes, J. E., Silverthorn, N., & 
Valentine, J. C. (2011). How effective are mentoring 
programs for youth? A systematic assessment of the 
evidence. Psychological Science in the Public Interest, 
12(2), 57-91. https://doi.org/10.1177/1529100611414806 

Eby, L. T., Allen, T. D., Evans, S. C., Ng, T., & DuBois, D. L. (2008). 
Does mentoring matter? A multidisciplinary meta-analysis 
comparing mentored and non-mentored individuals. 
Journal of Vocational Behavior, 72(7), 254-267.  
https://doi.org/10.1016/j.jvb.2007.04.005 

Ernst, E., Saradeth, T., & Resch, K. L. (1993). Drawbacks of 
peer review. Nature, 363, 296.  
https://doi.org/10.1038/363296a0

Graham, J., & McClain, S. (2019). A canonical correlational 
analysis examining the relationship between peer 
mentoring, belongingness, impostor feelings, and 
black collegians’ academic and psychosocial outcomes. 
American Educational Research Journal, 56(6), 2333-2367. 
https://doi.org/10.3102/0002831219842571 

Green, S. G., & Bauer, T. N. (1995). Supervisory mentoring 
by advisers: Relationships with doctoral student  
potential, productivity, and commitment. Personnel 
Psychology, 4(3), 537-562.  
https://doi.org/10.1111/j.1744-6570.1995.tb01769.x

Hamilton, L. K., Boman, J., Rubin, H., & Sahota, B. K. (2019). 
Examining the impact of a university mentorship program 
on student outcomes. International Journal of Mentoring 
and Coaching in Education, 8(1), 19-36.  
https://doi.org/10.1108/IJMCE-02-2018-0013 

Hess, C. W., Gnacinski, S. L., Scheadler, T. R., & Johnson, C. 
(2021). The development of a peer-reviewed, student-
centered journal: From student idea to realization. Journal 
for Advancing Sport Psychology in Research, 1(1),33-39. 

https://doi.org/10.1371/journal.pone.0014331
https://doi.org/10.1371/journal.pmed.0040040
https://doi.org/10.1177/107769580806300303
https://doi.org/10.1136/bmj.i637
https://doi.org/10.1111/ajpy.12006
https://doi.org/10.1017/S0140525X00065675
https://doi.org/10.1007/s11948-997-0016-4
http://dx.doi.org/10.1207/S15328023TOP2704_04
http://dx.doi.org/10.1007/s10734-0149752-y
https://doi.org/10.1080/13611261003678879
https://doi.org/10.1353/rhe.2010.0003
https://doi.org/10.1136/bmj.328.7441.657
https://doi.org/10.5465/amle.2010.0027
https://doi.org/10.1007/s10956-009-9165-3
https://doi.org/10.1177/1529100611414806
https://doi.org/10.1016/j.jvb.2007.04.005
https://doi.org/10.1038/363296a0
https://doi.org/10.3102/0002831219842571
https://doi.org/10.1111/j.1744-6570.1995.tb01769.x
https://doi.org/10.1108/IJMCE-02-2018-0013


20	 Journal for Advancing Sport Psychology in Research

Holt, N. L., & Spence, J. C. (2012). A review of the peer review 
process and implications for sport and exercise psychology. 
Athletic Insight, 4(1), 31-48. http://www.novapublishers.org/ 
catalog/product_info.php?products_id=29949 

Horowitz, J., & Christopher, K. B. (2013). The research 
mentoring program: Serving the needs of graduate and 
undergraduate researchers. Innovative Higher Education, 
38, 105-116. https://doi.org/10.1007/s10755-012-9230-3 

Hryciw, D. H., Tangalakis, K., Supple, B., & Best, G. (2013). 
Evaluation of a peer mentoring program for a mature 
cohort of first-year undergraduate paramedic students. 
Advances in Physiology Education, 37(1), 80-84.  
https://doi.org/10.1152/advan.00129.2012

Ivie, R., White, S., & Chu, R. Y. (2016). Women’s and men’s 
career choices in astronomy and astrophysics. Physical 
Review Physics Education Research, 12(2), 1-11.  
http://dx.doi.org/10.1103/PhysRevPhysEducRes.12.020109 

Kelly, S., & Schweitzer, J. H. (1999). Mentoring within 
a graduate school setting. College Student Journal, 
33(1), 130. https://www.questia.com/library/
journal/1G1-62894066/mentoring-within-a-graduate-
school-setting 

Kamler, B. (2008). Rethinking doctoral publication 
practices: Writing from and beyond the thesis. 
Studies in Higher Education, 33(3), 283-294.  
https://doi.org/10.1080/03075070802049236 

Lechuga, V. M. (2011). Faculty-graduate student 
mentoring relationships: Mentors’ perceived roles and 
responsibilities. Higher Education, 62, 757-771.  
http://dx.doi.org/10.1007/s10734-011-9416-0

Levett-Jones, T., Lathlean, J., McMillan, M., & Higgins, I. 
(2007). Belongingness: A montage of nursing students’ 
stories of their clinical placement experiences. 
Contemporary Nurse, 24(2), 162-174.  
https://doi.org/ 10.5172/conu.2007.24.2.162 

Leidenfrost, B., Strassnig, B., Schütz, M., Carbon, C. -C., & 
Schabmann, A. (2014). The impact of peer mentoring on 
mentee academic performance: Is any mentoring style 
better than no mentoring at all? International Journal 
of Teaching and Learning in Higher Education, 26(1), 
102-111. https://eric.ed.gov/?id=EJ1043041

Lunsford, L. G., Crisp, G., Dolan, E. L., & Wuetherick, B. (2017). 
Mentoring in higher education. In D. A. Clutterbuck, F. 
Kochan, L. G. Lunsford, N. Dominguez, & J. Haddock-Millar 
(Eds.), The SAGE handbook of mentoring (pp. 316-334). Sage.

Magori, K. (2019, April 5). Preprints – a new way to publish our 
results. BioMed Central. https://blogs.biomedcentral.com/ 
bugbitten/2019/04/05/preprints-new-way-publish-results/

Matheka, D. M., Nderitu, J., Mutonga, D., Otiti, M. I., 
Siegel, K., Demaio, A. R. (2014). Open access:  
Academic publishing and its implications for knowledge 
equity in Kenya. Globalization and Health, 10(26).  
https://doi.org/10.1186/1744-8603-10-26

McKiernan, E. C., Bourne, P. E., Brown, T., Buck, S., Kenall, A., 
Lin, J., McDougall, D., Nosek, B. A., Ram, K., , Soderberg, 
C. K., Spies, J. R., Thaney, K., Updegrove, A., Whoo, K. H.,
& Yarkoni, T. (2016). How open science helps researchers
succeed. eLife, 5, e16800.
https://doi.org/10.7554/eLife.16800.001

McKinsey, E. (2016). Faculty mentoring undergraduates: 
The nature, development, and benefits of mentoring 
relationships. Teaching & Learning Inquiry, 4(1).  
http://dx.doi.org/10.20343/teachlearninqu.4.1.5 

Moizer, P. (2009). Publishing in accounting journals: A fair 
game? Accounting, Organizations and Society, 34(2), 
285-304. https://doi.org/10.1016/j.aos.2008.08.003

Mulligan, A., Hall, L., & Raphael, E. (2012). Peer review in a 
changing world: An international study measuring the 
attitudes of researchers. Journal of the American Society 
for Information Science and Technology, 64, 132-161. 
https://doi.org/10.1002/asi.22798 

O’Hara, L., Lower-Hoppe, L., & Mulvihill, T. (2019). Mentoring 
graduate students in the publishing process: Making it 
manageable and meaningful for academics. International 
Journal of Teaching and Learning in Higher Education, 
31(2), 323-331. http://www.isetl.org/ijtlhe/abstract.
cfm?mid=3351

Peterson, D. A. M. (2020). Dear reviewer 2: Go f’ yourself. 
Social Science Quarterly, 101(4), 1648-1652. 
https://doi.org/10.1111/ssqu.12824

Pomerantz, J. & Peek, R. (2016). Fifty shades of open. First 
Monday, 21(5). http://dx.doi.org/10.5210/fm.v21i5.6360

Tennant, J. P., Waldner, F., Jacques, D. C., Masuzzo, P., Collister, 
L. B., Hartgerink, C. The academic, economic, and societal
impacts of Open Access: An evidence-based view
[version 3; peer review: 4 approved, 1 approved with
reservations]. F1000Research, 5(632), 1-54.
https://doi.org/10.12688/f1000research.8460.3

Ragins, B. R., & Kram, K. E. (2007). The handbook of mentoring 
at work: Theory, research, and practice. Sage.

Ramirez, J. J. (2012). The intentional mentor: Effective 
mentorship of undergraduate science students. The 
Journal of Undergraduate Neuroscience Education, 11(1), 
A55-A63. https://www.funjournal.org/wp-content/
uploads/2015/09/ramirez_11_1_a55_a63.pdf?x89760

Reddick, R. J., Griffin, K. A., Cherwitz, R. A., Cérda-Pražák, 
A. A., & Bunch, N. (2012). What you get when you give:
How graduate students benefit from serving as mentors.
Journal of Faculty Development, 26(1), 37-49.
http://www.ut-ie.com/articles/jfd2012.pdf

Rhodes, J. E. (2002). Stand by me: The risks and rewards of 
mentoring today’s youth. Harvard University Press. 

Rhodes, J. E. (2005). A model of youth mentoring. In D. 
L. DuBois & M. J. Karcher (Eds.), Handbook of youth
mentoring (pp. 30-43). Sage.

ACCENTUATING RESEARCH SCHOLARSHIP THROUGH INNOVATIVE STUDENT OPPORTUNITIES

http://www.novapublishers.org/
https://doi.org/10.1007/s10755-012-9230-3
https://doi.org/10.1152/advan.00129.2012
http://dx.doi.org/10.1103/PhysRevPhysEducRes.12.020109
https://www.questia.com/library/journal/1G1-62894066/mentoring-within-a-graduate-school-setting
https://www.questia.com/library/journal/1G1-62894066/mentoring-within-a-graduate-school-setting
https://www.questia.com/library/journal/1G1-62894066/mentoring-within-a-graduate-school-setting
https://doi.org/10.1080/03075070802049236
http://dx.doi.org/10.1007/s10734-011-9416-0
https://doi.org/
https://eric.ed.gov/?id=EJ1043041
https://blogs.biomedcentral.com/
https://doi.org/10.1186/1744-8603-10-26
https://doi.org/10.7554/eLife.16800.001
http://dx.doi.org/10.20343/teachlearninqu.4.1.5
https://doi.org/10.1016/j.aos.2008.08.003
https://doi.org/10.1002/asi.22798
http://www.isetl.org/ijtlhe/abstract.cfm?mid=3351
http://www.isetl.org/ijtlhe/abstract.cfm?mid=3351
https://doi.org/10.1111/ssqu.12824
http://dx.doi.org/10.5210/fm.v21i5.6360
https://doi.org/10.12688/f1000research.8460.3
https://www.funjournal.org/wp-content/uploads/2015/09/ramirez_11_1_a55_a63.pdf?x89760
https://www.funjournal.org/wp-content/uploads/2015/09/ramirez_11_1_a55_a63.pdf?x89760
http://www.ut-ie.com/articles/jfd2012.pdf


	 Volume 1, Issue 1 • 2021	  21

ACCENTUATING RESEARCH SCHOLARSHIP THROUGH INNOVATIVE STUDENT OPPORTUNITIES

Riffe, D. (2005). Scholarly journals as a process and practice 
mirror. Journalism & Mass Communication Editor, 60(2), 
140-144. https://doi.org/10.1177/107769580506000206

Ryan, R. M., & Deci, E. L. (2017). Self-determination theory: 
Basic psychological needs in motivation, development, and 
wellness. Guilford Press.

Schumaker, C., Shell, L. K., Portalupi, S., Oeller, P., Cabrera, L., 
Bassler, D., Schwarzer, G., Scherer, R. W., Antes, G., von 
Elm, E., & Meerpohl, J. J. (2014). Extent of non-publication 
in cohorts of studies approved by research ethics 
committees or included in trial registries. PLoS ONE, 9(12), 
e114023. https://doi.org/10.1371/journal.pone.0114023

Smith, R. (2006). Peer review: A flawed process at the heart of 
science and journals. Journal of the Royal Society of Medicine, 
99, 178-182. https://doi.org/10.1177/014107680609900414 

Taylor, J. M., & Neimeyer, G. J. (2009). Graduate school 
mentoring in clinical, counselling, and experimental 
academic training programs: An exploratory study. 
Counselling Psychology Quarterly, 22(2), 257-266.  
https://doi.org/10.1080/09515070903157289 

Tenenbaum, H. R., Crosby, F. J., & Gliner, M. D. (2001). 
Mentoring relationships in graduate school. Journal  
of Vocational Behavior, 59(3), 326–341.  
https://doi.org/10.1006/jvbe.2001.1804 

Treviño, L. K. (2008). Why review? Because reviewing is  
a professional responsibility. Academy of  
Management Review, 33(1), 8-10.  
https://doi.org/10.5465/amr.2008.27744831 

Watson, J. C., Clement, D., Blom, L. C., & Grindley, E. (2009). 
Mentoring: Processes and perceptions of sport and 
exercise psychology graduate students. Journal of 
 Applied Sport Psychology, 21(2), 231-246.  
http://dx.doi.org/10.1080/10413200902777297

Wong, C., Stake-Doucet, N., Lombardo, C., Sanzone, L., 
& Tsimicalis, A. (2016). An integrative review of peer 
mentorship programs for undergraduate nursing students. 
Journal of Nursing Education, 55(3), 141-149.  
https://doi.org/10.3928/01484834-20160216-04 

Wootton, R. (2013). A simple, generalizable method for 
measuring individualized research productivity and its  
use in the long-term analysis of departmental 
performance, including between-country comparison. 
Health Research Policy and Systems, 11, 2.  
https://doi.org/10.1186/1478-4505-11-2 

https://doi.org/10.1177/107769580506000206
https://doi.org/10.1371/journal.pone.0114023
https://doi.org/10.1177/014107680609900414
https://doi.org/10.1080/09515070903157289
https://doi.org/10.1006/jvbe.2001.1804
https://doi.org/10.5465/amr.2008.27744831
http://dx.doi.org/10.1080/10413200902777297
https://doi.org/10.3928/01484834-20160216-04
https://doi.org/10.1186/1478-4505-11-2

	Accentuating Research Scholarship Through Innovative Student Opportunities: A Mentored Approach
	Introduction
	Mentorship in graduate student scholarship
	Benefits of faculty-to-student mentoring
	Benfits of student-to-student peer mentoring
	Reciprocal mentoring benefits
	Faculty mentors
	Student mentors


	Advancing sport psychology in research: A student-centered approach
	Figure 1. ASPiRE Logic Model

	Immersive student opportunities: Author & Reviewer
	Submitting author
	Role and responsibility
	Opportunity benefits
	Figure 2. Manuscript Workflow Management Processes

	Invited peer reviewer
	Role and responsibility
	Opportunity benefits


	Immersive Student Opportunities: Editorial Board
	Junior Editor-in-Chief
	Role and responsibilities
	Opportunity benefits

	Junior Associate Editor
	Role and responsibilities
	Opportunity benefits

	Junior Managing Editor
	Role and responsibilities
	Opportunity benefits

	Junior Editorial Board Reviewer
	Role and responsibilities
	Opportunity benefits


	Call for student and faculty engagement
	Acknowledgements
	References




